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1.0000 Lump Sum CONTRACT SERVICES - Executive Search Services - City 
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100-110-010.7410 - Contract Svcs 35,500.00 

PURCHASE ORDER TOTAL $35,500.00 
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CITY OF GRAND JUNCTION, COLORADO 

**************************************************************************************************** 
CONTRACT 

This CONTRACT made and entered into this 26th day of March 2024 by and between the 
City of Grand Junction, Colorado, a government entity in the County of Mesa, State of 
Colorado, hereinafter in the Contract Documents referred to as the "Owner" and Raftelis 
Financial Consultants, Inc., hereinafter in the Contract Documents referred to as the 
“Firm.” 

WITNESSETH: 

WHEREAS the Owner received a comprehensive price proposal from the Firm 
encompassing all that is required for the provision of the Service(s) delineated within the 
Contract Documents, referred to herein as the Executive Search Services – City Manager 
#5423-24-DH. 

WHEREAS, the Contract has been awarded to the above-named Firm by the Owner 
and said Firm is now ready, willing, and able to provide the Service(s) specified under the 
Contract Documents. 

NOW, THEREFORE, in consideration of the compensation to be paid to the Firm, 
the mutual covenants hereinafter set forth and subject to the terms hereinafter stated, it is 
mutually covenanted and agreed as follows: 

ARTICLE 1 

Contract Documents: It is agreed by the Parties hereto that the following list of instruments, 
and documents which are attached hereto, bound herewith, or incorporated herein by 
reference constitute and shall be referred to either as the “Contract Documents” or the 
“Contract”, and all of the said instruments, and documents taken together as a whole 
constitute the Contract between the Parties hereto, and they are fully a part of this 
agreement as if they were set out verbatim and in full herein: 

The order of contract document governance shall be as follows: 

a. The body of this Contract Agreement; 
b. Owner’s General Terms and Conditions #5423-24-DH; 
c. Firm’s price proposal; 
d. Service Change Requests (directing changed service(s) to be performed); 
e. Field Orders; 
f. Change Orders. 
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ARTICLE 2 

Definitions: The Owner’s General Terms and Conditions apply to the terms used in the 
Contract and the Contract Documents. 

ARTICLE 3 

Contract Service(s): The Firm agrees to furnish all professional fees, labor costs, 
development of profiles, placement of advertisements and job postings, targeted outreach 
to passive candidates, screening process and internet search, support interviews, and 
selection procedures, as well as any incidental expenses necessary and required to 
complete the tasks associated with the Service(s) described, set forth, shown, and included 
in the Contract Documents. 

ARTICLE 4 

Contract Time: Adherence to the timeline is imperative for the fulfillment of this Contract. 
The Firm hereby commits to initiating the provision of the Service(s) stipulated herein 
upon the full execution of this Contract and undertakes to complete and deliver the 
Service(s) with the timeframes delineated in the Firm’s price proposal. 

ARTICLE 5 

Contract Price and Payment Procedures: The Firm shall accept as full and complete 
compensation for the performance and completion of all of the Service(s) specified in the 
Contract Documents, the sum of Thirty-Five Thousand Five Hundred and 00/100 Dollars 
($35,500.00). The amount of the Contract Price is and has heretofore been appropriated by 
the Grand Junction City Council for the use and benefit of this Project. The Contract Price 
shall not be modified except by Change Order or another written directive of the Owner. The 
Owner shall not issue a Change Order or other written directive that requires additional 
services to be performed, which services cause the aggregate amount payable under this 
Contract to exceed the amount appropriated for this Project, unless and until the Owner 
provides the Firm written assurance that lawful appropriations to cover the costs of the 
additional services have been made. 

ARTICLE 6 

Contract Binding: The Owner and the Firm each bind itself, its partners, successors, assigns, 
and legal representatives to the other party hereto in respect of all covenants, agreements, 
and obligations contained in the Contract Documents. The Contract Documents constitute 
the entire agreement between the Owner and Firm and may only be altered, amended, or 
repealed by a duly executed written instrument. Neither the Owner nor the Firm shall, without 
the prior written consent of the other, assign or sublet in whole or in part its interest under 
any of the Contract Documents. Specifically, the Firm shall not assign any monies due or to 
become due without the prior written consent of the Owner. 

C-2 
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ARTICLE 7 

Severability: If any part, portion, or provision of the Contract shall be found or declared null, 
void, or unenforceable for any reason whatsoever by any court of competent jurisdiction or 
any governmental agency having the authority thereover, only such part, portion, or 
provision shall be affected thereby and all other parts, portions, and provisions of the 
Contract shall remain in full force and effect. 

IN WITNESS WHEREOF, City of Grand Junction, Colorado, has caused this Contract to be 
subscribed and sealed and attested on its behalf; and the Firm has signed this Contract the 
day and the year first mentioned herein. 

The Contract is executed in two counterparts. 

CITY OF GRAND JUNCTION, COLORADO 

By: 
Duane Hoff Jr., Contract Administrator Date 

Raftelis Financial Consultants, Inc. 

By: 
Julia Novak, Executive Vice President Date 
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brought for or on account of any injuries or damages received or sustained by any person, 
persons, or property to the extent caused by negligent act or fault of the Firm, or of any 
Firm’s employee, a subcontractor in the execution of, or performance under, any Contract 
which may result from price proposal award. The Firm shall assume the obligation to 
satisfy any judgment(s), including associated costs, obtained by and/or against the Owner 
to the extent indemnified hereunder). 

1.10. Payment & Completion: The Contract Sum, as stated in the Contract, represents the 
total amount payable by the Owner to the Firm for execution of the Service(s) as outlined 
in the Contract Document(s). Before payment the Owner shall confirm that the contractual 
obligations have been satisfactorily fulfilled, and the Owner shall remit payment as 
outlined in the Contract Document(s). It is incumbent upon the Firm to conduct its services 
following the generally accepted professional practices, and standards, consistent with 
the prevailing level of proficiency maintained by comparable professional entities within 
the relevant community. Furthermore, all Services rendered by the Firm must adhere 
strictly to pertinent laws, ordinances, rules, and regulations. 

1.11. Changes in the Service(s): The Owner, without invalidating the Contract, may request 
changes in the Service(s) within the general scope of the Contract consisting of additions, 
deletions, or other revisions, the Contract sum, and the Contract time being adjusted 
accordingly. All such changes in the Service shall be authorized by Change Order and 
shall be executed under the applicable conditions of the Contract documents. A Change 
Order is a written order to the Firm signed by the Parties issued after the execution of the 
Contract, authorizing a change in the Service or an adjustment in the Contract sum or the 
Contract time. The Contract sum and the Contract time may be changed only by Change 
Order. 

1.12. Minor Changes in the Service(s): The Owner shall have the authority to order minor 
changes in the Service(s) not involving an adjustment in the Contract sum or an extension 
of the contract time and not inconsistent with the intent of the Contract Documents. 

1.13. Acceptance Not Waiver: The Owner's acceptance or approval of any Service(s) provided 
herein shall not in any way relieve the Firm of its ongoing obligation to uphold the requisite 
standards of quality, integrity, and timeliness of its services. The Owner's approval or 
acceptance of, or remittance of payment for any service(s) shall not be construed as a 
future waiver of any rights under this Contract, nor shall it constitute a waiver of any 
potential claims arising from the performance under this Contract. 

1.14. Change Order/Amendment: No oral statement of any person shall modify or otherwise 
change, or affect the terms, conditions, or specifications stated in the resulting Contract. 
All amendments to the Contract shall be made in writing by the City Contract 
Administrator. 

1.15. Assignment: The Firm shall not sell, assign, transfer, or convey the Contract resulting 
from this negotiation, in whole or in part, without prior written approval from the Owner. 

1.16. Compliance with Laws: The Firm must comply with all applicable federal and state laws 
applicable to the Services. The Firm hereby warrants that it is qualified to assume the 
responsibilities and render the Services described herein and has all requisite corporate 
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authority, skills credentials, experience, and professional licenses in good standing as 
required by law. 

1.17. Confidentiality: Any information furnished by the Owner to the Firm to facilitate the 
Service(s) or any information acquired by the Firm during the course of executing the 
Service(s) stated herein shall be held under strict confidence. 

1.18. Conflict of Interest: No public official and/or Owner employee will have interest in the 
Contract resulting from this negotiation. 

1.19. Contract Termination: The Contract shall remain in effect until any of the following 
occurs: (1) Contract expires; (2) Service(s) are delivered complete and final acceptance 
by the Owner or, (3) for convenience terminated by either party with a written Notice of 
Cancellation stating therein the reasons for such cancellation and the effective date of 
cancellation at least thirty (30) days past notification. 

1.20. Employment Discrimination: During the performance of any Service(s), the Firm agrees 
to: 

1.20.1. Not discriminate against any employee or applicant for employment because of race, 
religion, color, sex, age, disability, citizenship status, marital status, veteran status, 
sexual orientation, national origin, or any legally protected status except when such 
condition is a legitimate occupational qualification reasonably necessary for the normal 
operations of the Firm. The Firm agrees to post in conspicuous places, visible to 
employees and applicants for employment, notices setting forth the provisions of this 
nondiscrimination clause. 

1.20.2. In all solicitations or advertisements for employees placed by or on behalf of the Firm, 
the Firm asserts that it is an Equal Opportunity Employer. 

1.20.3. Notices, advertisements, and solicitations placed per federal law, rule, or regulation 
shall be deemed sufficient for meeting the requirements of this section. 

1.21. Affirmative Action: In executing a Contract with the City, the Firm agrees to comply with 
Affirmative Action and Equal Employment Opportunity regulations, as mandated by 
applicable federal, state, and local laws. 

1.22. Immigration Reform and Control Act of 1986 and Immigration Compliance: The Firm 
certifies that it does not and will not during the performance of the Contract employ 
workers without authorization or otherwise violate the provisions of the Federal 
Immigration Reform and Control Act of 1986 and/or laws regulating immigration 
compliance. 

1.23. Ethics: The Firm shall not accept or offer gifts or anything of value and/or enter into any 
business arrangement with any employee, official, or agent of the Owner. 

1.24. Failure to Enforce: Failure by the Owner at any time to enforce the provisions of the 
Contract shall not be construed as a waiver of any such provisions. Such failure to enforce 
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shall not affect the validity of the Contract or any part thereof or the right of the Owner to 
enforce any provision of the Contract Documents at any time under the terms thereof. 

1.25. Force Majeure: The Firm shall not be held responsible for failure to perform the duties 
and responsibilities imposed by the Contract due to legal strikes, fires, riots, rebellions, 
and acts of God beyond the control of the Firm unless otherwise specified in the Contract. 

1.26. Independent Firm: The Firm shall be legally considered an independent firm and neither 
the Firm nor its employees shall, under any circumstances, be considered servants or 
agents of the Owner. The Owner shall be at no time legally responsible for any negligence 
or other wrongdoing by the Firm, its servants, or agents. The Owner shall not withhold 
from the Contract payments to the Firm any federal or state unemployment taxes, federal 
or state income taxes, Social Security, or any other amounts for benefits to the Firm. 
Further, the Owner shall not provide to the Firm any insurance coverage or other benefits, 
including Workers' Compensation, normally provided by the Owner for its employees. 

1.27. Ownership: All Deliverables created by the Firm for the Services shall become the 
property of the Owner. Except as the same is manifest from the Deliverables and the 
transfer of the same to the Owner, the Firm shall not be deemed to have transferred, 
assigned, or divested its trade secrets, know-how, or intellectual property used or applied 
by the Firm for the creation of the Deliverables. 

1.28. Patents/Copyrights/Infringements: The Firm agrees to protect the Owner from any 
claims involving infringements of patent(s) and/or copyright(s). In no event shall the Owner 
be liable to the Firm for any claims, damages, awards, and/or costs of defense arising on 
the grounds of infringement(s) by the Firm. Patent/copyright infringement shall null and 
void any agreement resulting from the Firm’s price proposal. 

The Firm warrants that its Service(s) do not and will not infringe any patent(s), copyright(s), 
or intellectual property right(s). The Owner shall not be liable for any claims, damages, 
awards, and/or costs due to or arising from such infringement(s). Failure to comply with 
the representation shall render the Firm’s price proposal and resulting Contract null and 
void, except for the indemnification provisions outlined in Section 1.9 and this paragraph. 

1.29. Governing Law: The Contract and/or any agreement arising out of or under the Contract 
shall be deemed to have been made and shall be construed and interpreted by, the laws 
of the City of Grand Junction, Mesa County, Colorado. Any action arising out of or under 
the Contract shall be in District Court, 21st Judicial District, Mesa County, Colorado. 

1.30. Expenses: Expenses incurred in the preparation, submission, and presentation of a price 
proposal in response to this negotiation are the responsibility of the Firm and shall not be 
charged to the Owner. 

1.31. Sovereign Immunity: The Owner specifically reserves and asserts its rights to sovereign 
immunity under Colorado Law. 

1.32. Public Funds/Non-Appropriation of Funds: Funds for payment have been provided 
through the Owner’s budget approved by the City Council for the stated fiscal year only. 
Colorado Law prohibits the obligation and expenditure of public funds beyond the fiscal 
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shall not be relieved of any liability, claims, demands, or other obligations assumed 
according to the Contract because it failed to procure or maintain insurance in sufficient 
amounts, durations, or types. 

The Firm shall procure and maintain and, if applicable, shall cause any subcontractor of 
the Firm to procure and maintain insurance coverage listed below. Such coverage shall 
be procured and maintained with forms and insurers acceptable to the Owner. All 
coverage shall be continuously maintained to cover all liability, claims, demands, and 
other obligations assumed by the Firm under the Contract. In the case of any claims-made 
policy, the necessary retroactive dates and extended reporting periods shall be procured 
to maintain such continuous coverage. Minimum coverage limits shall be as indicated 
below unless specified otherwise in the Special Conditions: 

(a) Worker Compensation: The Firm shall comply with all State of Colorado 
Regulations concerning Workers’ Compensation and other statutory insurances as 
required. 

(b) Comprehensive General Liability Insurance with minimum combined single limits 
of: 

ONE MILLION DOLLARS ($1,000,000) for each occurrence and 
TWO MILLION DOLLARS ($2,000,000) per job aggregate. 

The policy shall apply to all premises, products, and completed operations. The policy 
shall include coverage for bodily injury, broad form property damage (including completed 
operations), personal injury (including coverage for contractual and employee acts), 
blanket contractual, products, and completed operations. The policy shall contain a 
severability of interest provision. 

(c) Comprehensive Automobile Liability insurance with minimum combined single 
limits for bodily injury and property damage of not less than: 

ONE MILLION DOLLARS ($1,000,000) for each occurrence and 
ONE MILLION DOLLARS ($1,000,000) aggregate 

Concerning each of the Firm's owned, hired, or non-owned vehicles assigned to be used 
in the performance of the Service(s). The policy shall contain a severability of interest 
provision. 

(d) Professional Liability & Errors and Omissions Insurance policy with a minimum of: 

ONE MILLION DOLLARS ($1,000,000) per claim 

This policy shall provide coverage to protect the Firm against liability incurred as a result 
of the professional Service(s) performed as a result of responding to this negotiation. 

(e) Intellectual Property Infringement Liability Insurance policy, providing coverage for 
claims arising from allegations of trademark, copyright, or patent infringement 
related services, with a minimum of: 

#5423-24-DH 
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ONE MILLION ($1,000,000) for each occurrence and 
ONE MILLION ($1,000,000) aggregate 

2.2. Additional Insured Endorsement: The policies required by paragraphs (b), (c), and (e) 
above shall be endorsed to include the City of Grand Junction, its elected and appointed 
Officials, employees, and volunteers as Additional Insureds. Every required policy above 
shall be primary insurance, and any insurance carried by the Owner, its officers, or its 
employees, or carried by or provided through any insurance pool of the Owner, shall be 
excess and not contributory insurance to that provided by the Firm. The Firm shall be 
solely responsible for any deductible losses under any policy required above 

#5423-24-DH 
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February 29, 2024 

Mayor Anna Stout 
City of Grand Junction 
Grand Junction City Hall 
250 North 5th Street 
Grand Junction, CO 81501 

Subject: Proposal for Executive Search Services 

Dear Mayor Stout: 

We are pleased to submit this proposal for executive search services. Our focus has always been to help local government 
and utility clients solve their financial, organizational, and technology challenges. We are dedicated to providing 
management consulting services, including executive search, to local governments and the utility industry. 

The Novak Consulting Group (TNCG) and Raftelis have always shared a focus on delivering lasting solutions for local 
government agencies. In January 2020, TNCG joined Raftelis. Today, we provide our clients with wide-ranging 
capabilities and resources in financial, management, technology, and communications consulting for all areas of local 
government. Our clients now have the expertise of more than 160 of the country’s leading local government consultants. 
We know that our combined capabilities and resources will provide added value to our clients. 

Our project team for the City of Grand Junction (City) comprises skilled professionals, seasoned in local government 
management with search experience across the country. Our team has completed over 350 searches, and we have had 
significant success in identifying and retaining ideal candidates who meet each organization’s unique set of needs and 
expectations. We are confident our approach will result in a successful leader for the organization. Our mission is to 
strengthen communities, and we do this by helping them find the best leaders to help move their organizations forward. 

We look forward to the opportunity to serve the City of Grand Junction. If you have any questions, please contact 
Catherine Tuck Parrish, our executive services practice leader, using the following contact information: 

Catherine Tuck Parrish, Vice President 
Phone: 240.832.1778 / Email: ctuckparrish@raftelis.com 

Sincerely, 

Julia Novak 
Executive Vice President 

19 Garfield Place, Suite 500, Cincinnati, OH 45202 

www.raftelis.com 

www.raftelis.com
mailto:ctuckparrish@raftelis.com
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Firm Capabilities 
RAFTELIS 

FINANCE: Meet your goals while maintaining a 
financially sustainable organization 

Rate, charge, and fee studies 
Financial and capital planning 
Cost of service and cost allocation 
Customer assistance programs 
Affordability analysis 
Utility valuation 
Budget development 
Financial condition assessments 
Debt issuance support 
Economic feasibility and analysis 

COMMUNICATION: Communicate strategically to 
build an informed, supportive community 

Strategic communication planning 
Public involvement and community outreach 
Public meeting facilitation 
Graphic design and marketing materials 
Media and spokesperson training 
Risk and crisis communication 
Social media strategy 
Visual facilitation 
Virtual engagement 

STRATEGIC PLANNING: Set the direction for the 
future of your organization and community 

Organization, department, and community-based 
strategic planning 
Effective Board / Commission / Council governance 
Retreat planning and facilitation 

ORGANIZATION: Plan for long-term 
sustainability and operate with maximum efficiency 

Organizational and operational assessments 
Stormwater utility development and implementation 
support 
Performance measurement 
Staffing analysis 
Organizational climate and culture 
Asset management and operations 
Regional collaboration and service sharing 
Process improvement 

TECHNOLOGY: Use your data and technology to 

improve experience and gain valuable insights 
Billing, permitting, and customer information audits 
Business process development 
Data management, analytics, and visualization 
Performance measurement and dashboarding 
Software solutions 
Website development 
Information technology assessments and strategic 
planning 
Customer management assessments and optimization 
CIS selection and implementation 
AMR/AMI feasibility studies 
Mobile workforce management 
Meter data management 
CMMS selection and implementation 
GIS optimization services 
Fleet management systems 

EXECUTIVE RECRUITMENT: Identify top talent 
to lead local governments and utilities 

Executive recruitment services 
Executive coaching services 
Facilitated executive evaluations 
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Work Plan 
RAFTELIS 

THE FOLLOWING PROVIDES A DETAILED DESCRIPTION OF OUR WORK PLAN FOR 
THE CITY MANAGER RECRUITMENT. 

Activity 1 – Develop Candidate Profile 
We will begin this engagement by developing a clear picture of the ideal candidate for this position. We will first meet 
virtually (by phone or video conference) with members of the City Council individually and as a group to discuss the 
recruitment timeline and process. We will also facilitate four meetings to gather input from the outgoing City Manager (if 
available), department directors, and other key stakeholders. We will discuss not just the technical skills needed for the 
position, but what makes for the right organizational fit in terms of traits and experiences. All meetings will be virtual, 
except for the final interviews, which will be in person. An additional fee will be charged for any additional in-person 
meetings added beyond this scope. 

Based on the information learned from our meetings, we will develop a recruitment plan that includes Colorado, the 
western US, and the nation. We will prepare a position profile that is unique to the City of Grand Junction. The profile 
will identify the organization’s needs, the strategic challenges of the position, and the personal and professional 
characteristics of the ideal candidate. This document drives the recruitment. It focuses our efforts on the most capable 
candidates, and it helps us to persuade candidates to pursue the position. We will develop a recruitment brochure for 
advertising the position which includes the position profile, as well as information on the organization, the City, and the 
community. We will work with the City to eliminate barriers to underrepresented groups, including years of service, 
levels of education, and other strict requirements that might eliminate someone who can do the job. 

We will also develop first-year organizational goals for the successful candidate. These goals will ensure that the 
applicants know what will be expected of them should they be hired, the City has thought about what it wants the person 
to accomplish in the first year, and the successful candidate can hit the ground running with a work plan. Once drafted, 
we will review the recruitment plan, position profile, and first-year goals with the hiring manager. Modifications will be 
made as necessary before recruitment begins. 

DELIVERABLES: 
Detailed recruitment process documents, including recruitment plan, position profile, recruitment brochure, and 
first-year goals 

Activity 2 – Conduct Outreach and Initial Screening 
As part of the recruitment plan, we will identify key states and metro areas to focus our targeted recruitment. We will 
prepare and place advertisements in state and national publications and websites to attract candidates from throughout 
the United States. While this will be a national search, we will target our efforts to those key areas identified in the 
recruitment plan. We understand the importance of having a diverse applicant pool, so our recruitment strategy includes 
a robust outreach strategy to identify and attract well-qualified individuals from underrepresented groups and 
encouraging them to apply. In our outreach, we ensure we place job postings in places that target women, minorities, and 
other underrepresented groups. We also utilize our networks across the country to find and attract well-qualified 
candidates from a variety of backgrounds to apply and be considered. In addition, our recruiters have participated in 
conferences like NFBPA and Engaging Local Government Leaders (ELGL) for networking, a Diversity, Equity, and 
Inclusion cohort through International City/County Management Association (ICMA), and several leadership academies 
for women in local government in different states. 



  

               
              

             
               

             
 

                
              
               

                  
                     

  
 

                    
                

              
     

 
                  

               
                

                
                      

                  
     

 

       
      
        

 

     
                  

            
            

                  
             

 
                  

                   
           

 
                

                   
               

               
       

 

5 RAFTELIS 

We will place job postings with ICMA, Colorado Municipal League, and other targeted state associations in the west 
identified in the recruitment plan. We also recommend national organizations such as ELGL, National Forum for Black 
Public Administrators, and Local Government Hispanic Network to attract underrepresented groups and provide a more 
diverse applicant pool. We will also reach out to historically black colleges and universities and other targeted alumni 
networks that have graduates from diverse backgrounds and ask them to share our postings. 

As soon as the advertisements are completed, we will begin the process of actively and aggressively marketing the 
position and identifying qualified candidates for assessment. We will pinpoint individuals and jurisdictions to reach out to 
directly through phone and email. We will also utilize social media (LinkedIn, Twitter, and Facebook) to broaden our 
reach. We have found that this combination of outreach is an effective way to reach top applicants, especially those who 
are not currently in the job market but may be willing to consider a move to an excellent organization like the City of 
Grand Junction. 

We will reach out to the applicants in our extensive database as well as the prospective candidates we have targeted in 
previous recruitments for similar jurisdictions. We will also develop a list of additional candidates to pursue based on the 
City’s unique needs. Our outreach includes seeking well-qualified women, people of color, and individuals from other 
underrepresented groups and encouraging them to apply. 

As applications are received, we will acknowledge each one and keep applicants aware of the status of the process. We 
will screen each applicant against the position profile and first-year goals. We will conduct interviews via phone or 
videoconference with those who most closely meet the profile to learn more about their interest, qualifications, and 
experience for this position. A written summary of these candidates will be prepared and shared with the City. We will 
then meet with the City to review the entire list (if desired) as well as the most qualified candidates who have the requisite 
skills, experiences, and traits needed for success in the position. Based on the City’s direction, we will finalize a list of 
candidates to invite for interviews. 

DELIVERABLES 
Placement of ads and job postings 
Targeted outreach to passive candidates 
Candidate review materials including screening results and internet search 

Activity 3 – Support Interviews and Selection 
Each person you wish to interview will then be contacted again by our recruitment team. We will plan and facilitate a 
multi-step interview process specific to the position. The process could include writing exercises, presentations, panel 
interviews, tours, and a department director or key staff meet-and-greet. A book that contains customized interview 
questions and information about each of the candidates invited to interview will be provided to those involved in the 
interview process. We will also facilitate pre- and post-interview briefings with the City Council. 

We will coordinate the logistics of the process and provide the candidates with the details along with any travel policy 
requirements or other information. We will also work with a City contact to ensure a suitable venue is arranged for the 
interviews. Expenses for the candidates will be borne and reimbursed directly by the City. 

The City will select the top candidate. We can help make a well-informed choice by framing what we have learned about 
the candidates in the context of the position and its requirements. We will speak with candidates’ references to confirm 
the strength of their credentials. We will also conduct a media check to review published information found in search 
engines, online publications, and social media. Reference and background checks will be performed on the top candidate 
that conform to Colorado state law. 



  

                
         

             

 
        

 
                    

   
 

 

6 RAFTELIS 

We also can assist in negotiating the employment offer. We will provide information about best practices in salary and 
total compensation, and we will have obtained information on the candidate’s salary preferences. We will keep 
candidates apprised of their status and release them at the appropriate time. 

DELIVERABLES 
Interview book materials including references and background checks 

Recruitment Timeline 
Included below is a draft timeline. We expect to review this with the City during Activity 1 and adjust it as necessary as 
we develop the recruitment plan. 

































 

1 of 2
#S44322471/M43288707

Client#: 1722483 RAFTEFIN 
DATE (MM/DD/YYYY)ACORDTM CERTIFICATE OF LIABILITY INSURANCE 04/03/2024 

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS 
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES 
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED 
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER. 
IMPORTANT: If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must have ADDITIONAL INSURED provisions or be endorsed. 
If SUBROGATION IS WAIVED, subject to the terms and conditions of the policy, certain policies may require an endorsement. A statement on 
this certificate does not confer any rights to the certificate holder in lieu of such endorsement(s). 

PRODUCER 
USI Insurance Svcs, Charlotte 
6100 Fairview Road Ste 1400 
Charlotte, NC 28210 
800 868-8834 

CONTACT 
NAME: Brad Christensen
PHONE 
(A/C, No, Ext): - FAX 

(A/C, No): 
E-MAIL 
ADDRESS: brad.christensen@usi.com 

INSURER(S) AFFORDING COVERAGE NAIC # 

INSURER A : National Fire Insurance Co. of Hartford 20478 
INSURED 

Raftelis Financial Consultants, Inc. 
227 West Trade Street, Ste. 1400 
Charlotte, NC 28202 

INSURER B : Continental Insurance Company 35289 
INSURER C : American Casualty Company of Reading PA 20427 
INSURER D : Continental Casualty Company 20443 
INSURER E : 

INSURER F : 

COVERAGES CERTIFICATE NUMBER: REVISION NUMBER: 

INSR ADDL SUBR 
LTR INSR WVD POLICY NUMBER 

POLICY EFF POLICY EXPTYPE OF INSURANCE LIMITS(MM/DD/YYYY) (MM/DD/YYYY) 
COMMERCIAL GENERAL LIABILITY 

AUTOMOBILE LIABILITY 

UMBRELLA LIAB 

EXCESS LIAB 

WORKERS COMPENSATION 
AND EMPLOYERS' LIABILITY 

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES (ACORD 101, Additional Remarks Schedule, may be attached if more space is required) 

AUTHORIZED REPRESENTATIVE 

Y / N 
N / A 

(Mandatory in NH) 

ANY PROPRIETOR/PARTNER/EXECUTIVE
OFFICER/MEMBER EXCLUDED? 

EACH OCCURRENCE $ 
DAMAGE TO RENTED $PREMISES (Ea occurrence)CLAIMS-MADE OCCUR 

MED EXP (Any one person) $ 

PERSONAL & ADV INJURY $ 

GENERAL AGGREGATE $GEN'L AGGREGATE LIMIT APPLIES PER: 

PRODUCTS - COMP/OP AGG $ 
$ 

PRO-

OTHER: 

LOCJECT 

COMBINED SINGLE LIMIT 
$(Ea accident) 

BODILY INJURY (Per person) $ANY AUTO 
OWNED SCHEDULED BODILY INJURY (Per accident) $AUTOS ONLY AUTOS 

AUTOS ONLY 
HIRED PROPERTY DAMAGE $AUTOS ONLY (Per accident) 

$ 

OCCUR EACH OCCURRENCE $ 

CLAIMS-MADE AGGREGATE $ 

DED RETENTION $ $ 
PER OTH-
STATUTE ER 

E.L. EACH ACCIDENT $ 

E.L. DISEASE - EA EMPLOYEE $ 
If yes, describe under 

E.L. DISEASE - POLICY LIMIT $DESCRIPTION OF OPERATIONS below 

POLICY 

NON-OWNED 

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE 
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN 
ACCORDANCE WITH THE POLICY PROVISIONS. 

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD 
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS 
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS, 
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS. 

CERTIFICATE HOLDER CANCELLATION 

A X 
X 

X 

6076000011 01/21/2024 01/21/2025 1,000,000 
500,000 
15,000 
1,000,000 
2,000,000 
2,000,000 

D 

X X 

BUA6076000025 01/21/2024 01/21/2025 1,000,000 

B X X 

X 10000 

CUE6076000039 01/21/2024 01/21/2025 5,000,000 
5,000,000 

C 

N 

WC6076305637 
WC6076000042 - CA 

01/21/2024 
01/21/2024 

01/21/2025 
01/21/2025 

X 
1,000,000 

1,000,000 
1,000,000 

D Professional 652071235 01/21/2024 01/21/2025 $5,000,000 Aggregate 
$5,000,000 Occurrence 
3/4/1994 Retro Date 

The City of Grand Junction, its elected and appointed officials, employees, and volunteers are included as 
an Additional Insured with respect to General Liability, Automobile and Umbrella will follow form as per 
(See Attached Descriptions) 

City of Grand Junction 
250 North 5th Street 
Grand Junction, CO 81501 

© 1988-2015 ACORD CORPORATION. All rights reserved. 
ACORD 25 (2016/03) 1 of 2 The ACORD name and logo are registered marks of ACORD 
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D E S C RI P TI O N S ( C o nti n u e d fr o m P a g e 1) 

writt e n c o ntr a ct.  T h e c o v er a g e aff or d e d t o t h e A d diti o n al I n s ur e d i s o n a Pri m ar y a n d N o n- C o ntri b ut or y 

b a si s f or G e n er al Li a bilit y, A ut o m o bil e a n d U m br ell a if r e q uir e d b y writt e n c o ntr a ct. W ai v er of 

S u br o g ati o n a p pli e s t o G e n er al Li a bilit y, A ut o m o bil e, W or k er s C o m p e n s ati o n a n d U m br ell a p oli ci e s i n f a v or 

of t h e a b o v e li st e d A d diti o n al I n s ur e d p er writt e n c o ntr a ct.  A 3 0 d a y n oti c e of c a n c ell ati o n will b e gi v e n 

e x c e pt f or n o n- p a y m e nt of pr e mi u m will b e 1 0 d a y s if r e q uir e d b y writt e n c o ntr a ct. I nt ell e ct u al Pr o p ert y 

I nfri n g e m e nt 

Li a bilit y I n s ur a n c e p oli c y, pr o vi di n g c o v er a g e f or cl ai m s ari si n g fr o m all e g ati o n s of tr a d e m ar k, c o p yri g ht, 

or p at e nt i nfri n g e m e nt r el at e d s er vi c e s, i s i n cl u d e d u n d er t h e G L p oli c y. 
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